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Also, during 2012, the Foundation was pleased to participate in continuing
education at University Hospitals by presenting a series on the treatment of the
transgender community. The Foundation is happy to provide support of the
development and delivery of specialized education to organizations regarding
issues in the LGBT community.
Again for the 2013 Foundation ERG series we have assembled a small group of
ERG leaders to assist in the development of programming for 2013. In the past,
the series has concentrated on how to support and develop individual ERGs at
each corporation, but moving forward we're exploring the idea of expanding
programming to serve members across several ERGs. We are excited about the
possibilities and very grateful for the help and assistance from the various ERGs
in developing the programming.
Finally, on a personal note, I would like to thank everyone that has continued to
support the work and mission of the Plexus Education Foundation. Without your
input and assistance, none of what we have achieved would have happened.
Our goal in 2013 is to determine how we can best serve LGBT professionals and
business owners in coming years.

Thomas Hawn
Foundation Board President

The Plexus Education Foundation was founded in December 2008 as a 501(c)(3)
charitable organization. The mission of the Foundation is to improve the workplace
environment for LGBT individuals through education, research, development, and
advocacy, resulting in enrichment of the entire community and region.

plexus

In 2012 we delivered five events on a broad range of topics. I would like to thank
the various organizations that hosted events during 2012; their support was vital
to the success of the program and greatly appreciated. We continue to believe
that having the various ERGs and their companies host these events provides a
valuable opportunity for members from other ERGs to learn about the
organizations and cultures of their peers. And, a very special thanks goes to
Progressive Insurance for providing a tour of their extraordinary art collection a
rare and appreciated opportunity!

(n.)(plek’sis): a networked structure, or combination of interlaced parts.

We have come to the close of the Foundation's second
full year of programming for LGBT-focused Employee
Resource Groups (ERGs). Last year we brought
together a small group from existing ERGs to help
determine what would be the most beneficial
programming we could provide, and created a list of
possible topics. We then reached out to the ERGs and
their members to help prioritize the topics and then with
the help of this group we determined what would be
included in the series for 2012. I would like to express
our great appreciation to Eric Brown from KeyBank,
Humberto Sanchez from the Northeast Ohio Regional
Sewer District, and Ronald Ondeyko from American Greetings for their time and
assistance with this important task.

The Chamber of Commerce Serving the LGBT Community & Allies

2012 was a year of opportunities and challenges for
Plexus and the LGBT and Allied business communities.
While we saw local companies posting profits and
stable earnings, we still heard tales from friends and
neighbors who faced lay-offs or had to close their
business due to restructuring or lost sales. These
stories only emphasize the importance of the work we
do at the Chamber, helping to stabilize LGBT
enterprises and bring about a stronger economy for our
entire region. Together I hope we can share in our
accomplishments.
Over the past year we saw growth in three key areas: attendance, sponsorship
and organizational capacity. First, we greatly expanded the reach of our
programming. Our program committee honed in on key events that created value
for our members which saw an increase in attendance by almost 25 percent.
Second, our Supplier Diversity Summit committee secured our first ever
Presenting Sponsor but also a 150 percent increase in overall support for this
event. Finally, in 2012 we began documenting our process by committee and
program to better analyze the value we bring to our members and sponsors.
We all can be proud of these accomplishments but we also know there is more
work to be done. We need to grow our membership among both LGBT and Allied
small businesses. This expanded membership will bring about a growing number
of LGBT certified businesses that will have access to the supplier diversity
initiatives that our sponsors have in place. We also know that we must work with
a host of companies and show them that supplier diversity is not just the right
thing to do but also the right business strategy for their bottom line.
We have many goals for 2013. You – our members and supporters – will be an
active part in achieving these goals. We welcome your participation, your
comments and your support. In return we will continue to be a leading voice and
premier resource that empowers lesbian, gay, bisexual, transgender and allied
businesses to overcome biases and achieve a thriving, inclusive, and diverse
business community.

Eric Lutzo
Chamber Board President

The Plexus Chamber of Commerce was organized in 2006, as a 501(c)(6) trade
organization, and made its debut at Cleveland Pride that year. Its mission is to
promote and advocate for Lesbian, Gay, Bisexual, Transgendered and Allied
businesses, and is a catalyst for economic vitality in Northeast Ohio. Plexus is a
network that helps member businesses improve, develop, and grow. Membership is
open to everyone - from business owners, professionals, students, and retirees.

foundation erg series

June: University Hospitals Seidman Cancer Center
At the second event, hosted at University Hospitals, participants explored
models of organization and leadership for ERGs. How can ERGs and their
host corporations foster the development of new leaders? How does the
maturity of an ERG impact its effectiveness within the organization? How
can an ERG leverage the expertise and influence of allies?
August: Progressive Insurance
At the third event, hosted on the campus of Progressive Insurance,
participants discussed how to deal with regionalism in a large organization
with a broad geographic dispersion of employees. Attendees also were
treated to a tour of the Progressive art collection. The collection, rarely
seen by non-employees, is one of the most extensive collections of
modern art.
October: KeyBank
At the fourth event, hosted by KeyBank, participants discussed how to
work with other ERGs and affinity groups within a corporation. Non-LGBT
focused ERGs were invited to attend this event, in order to create more
dialogue through different and varied perspectives, and to add richness to
the conversation.
December: Ritz-Carlton
The final event of the year was graciously hosted by the Ritz-Carlton hotel
in downtown Cleveland. Attendees reviewed some of the lessons learned
over the course of 2012 and how they were able to implement some of
these practices within their own organizations. Participants also celebrated
the holiday season, and discussed topics for 2013. Special thanks to the
ERGs at KeyBank, Morgan Stanley, PNC, and Progressive for planning
and supporting this event.

employee resource group (ERG)

March: Northeast Ohio Regional Sewer District
At this first event of the year, hosted by NEORSD, attending ERGs
discussed the issue of mentoring. Participants explored the concept of
“mentoring circles,” in which small groups of individuals meet, and each
member is both a mentor and a mentee, depending on their area of
expertise. They also learned about “reverse mentoring,” in which more
experienced individuals within an organization can learn about some of
the skills and technology being used by newer staff, and how this sort of
information-sharing can benefit an organization.

(n.): an organizationally supported group of employees drawn together
by characteristics that group members hold in common.

Thanks to a grant from the Key Foundation and KeyBank, the Foundation held
a series of five events for LGBT-focused Employee Resource Groups (ERGs)
in 2012. The series is designed to not only support the existing corporate
ERGs in the region, but to also foster the growth of new groups, and to
provide them with resources and guidance to be successful.

network nights
Plexus facilitates regular networking nights that are free and open to the
community, thanks to the support of our 2012 Network Nights sponsor
CharterOne Bank. These events provide an opportunity for members and
guests to network in the LGBT & Allied business community. These events are
held at a range of different venues, and often feature a speaker or special
activity. Attendees can expand their professional network and gain information
and insight from decision-makers and trend-setters in Northeast Ohio.
COSE, Playhouse Square Cleveland: In January Plexus held its annual
meeting at COSE’s new headquarters in Playhouse Square. Nearly 200
attendees were on hand as Plexus informed members and the public
about the accomplishments of 2011 and shared plans for 2012.
Shaker Square Cinemas, Shaker Square Cleveland: Always one of
Plexus’ most popular network nights, attendees at the March Networking
Night got a sneak peek at some of the entries in the 36th Annual
Cleveland International Film Festival. The evening included a
conversation with CIFF leaders, Bill Guentzler and Mallory Martin.
Greater Cleveland Sports Commission, E. 4th Street Cleveland: In May,
attendees heard from the staff and board of the 2014 Gay Games, with an
update on plans for the sporting and culture events, and learn ways for
individuals, companies and other organizations to get involved in the
event, and stay informed about its project.
Shooters on the Water, The Flats Cleveland: In August, Plexus held its
second annual “Summer Social.” The event provided a casual evening
with great opportunities to network with other business people, catch up
on Plexus news, and experience unique views of the city and the lake.
Pura Vida Restaurant, Public Square Cleveland: Attendees at the
October Network Night learned about exciting work taking place on the
East Bank of the Flats. Adam Fishman of Fairmount Properties provided
an update on the $500+ million riverfront redevelopment, and Plexus
sponsor Ernst & Young also shared information about its role in the
project, and plans for its new headquarters in the neighborhood.

Representatives from Plexus sponsor Ernst & Young at the October Plexus Network Night at Pura Vida
restaurant in Public Square.

certified member profile

“We joined Plexus for the camaraderie of other owners and professionals who,
like us, are looking to grow their businesses,” said Blazek. “We look forward to
sharing our expertise, learning from other Plexus members and supporters,
and building lasting relationships along the way.”
In 2012, FCP became nationally certified through the NGLCC as a 100
percent LGBT-owned business, as another way to help differentiate their
services. Furthermore, they view certification as a way to benefit their existing
clients, by supporting the diverse-spend goals of those organizations that
already have supplier initiatives.
FCP serves clients across the US from their office in Cleveland’s Edgewater
neighborhood. To learn more about their services, visit FullColorPrintings.com
or GayPrinters.com.

chamber quick stats
membership
breakdown

business members
retirees & students
sponsors
individual members

revenue sources

sponsorships
event fees
membership fees

expenditures

events & programming
professional services
marketing & outreach
administration

chamber of commerce

Founded in Cleveland in 2011 by partners Michael
Brunstedt and Jeff Blazek, Full Color Printings is a full
service printing company that specializes in creative finishes
and solutions for all printing needs. As both partners and coowners, they bring more than 25 years of experience in the
design and print industries, and are committed to delivering
the highest quality products at competitive prices as
efficiently as possible.

(n.): an organization of businesses whose goal is to further their shared
interests and promote commerce among their enterprises.

Michael Brunstedt and
Jeff Blazek are partners
and co-owners of
Cleveland-based
Full Color Printings.
Collectively, they bring
more than a quarter
century of experience in
the design and print
industries.

allied member profile
As a Plexus member and a straight ally, I proudly
stand for the ideal that every human being should
be treated equally and with respect. The origin of
my position on this matter goes back more than
three decades.
As an active duty sailor in the US Navy in the
1970s, I wasn’t even aware there were gay people.
One day, a woman from my ship didn't show up for work. We were told that
she would not be returning, but no reason was given.
This woman was a great friend, a strong leader, and a
consummate professional; after work I went to her
home, where I had been many times. She lived with
her “sister-in-law” and her two sons in a two-bedroom
apartment; the boys shared a double bed and so did
the women. I never considered their sleeping
arrangements, as we all made do as best we could on
our small Navy salaries.
At the house, I found my friend distraught. She told
me she was being discharged, because she was a
lesbian. I was shocked; I told her I didn't know what
a lesbian was, but I did know that she had always
been an excellent sailor. The fact remained that
someone had turned her in, and the Navy's
response was to immediately discharge her from
the service, despite her stellar record, marking
her as virtually unemployable. Although it broke
my heart to witness it, there was nothing anyone
could do about it.
Although I was pained that I couldn't help my
friend, I was determined to find out what I could
to address the injustice. It didn't take long for me
to get exceptionally clear about the difficulties
that many of my friends faced.

Maia Beatty the principal at Maia
Beatty & Associates, and “The
Powerful Presence” Trainer and
Coach. She is the creator and owner
of “Discover Your Powerful Presence,”
and author of five books, including
Dance into Your Power. Beatty shows
leaders how to increase the impact
of their leadership with Powerful
Presence and create remarkable
results with confident speaking,
strategic networking, customer
-focused selling, and influential &
purposeful boards and teams
guidance. For more information,
visit her online at maiabeatty.com.

Once I declared myself an ally, I was amazed to discover how many of my
friends were LGBTQ, and I was inspired to take an active role in supporting
and advocating for this community. My life is richer because of my
relationships with LGBTQ friends, and it's a thrill to see how much things
have changed since then. I’m particularly proud that no one in the military will
ever again face discharge because of their sexual orientation, and I am
hopeful we will soon see marriage equality become a fact across the US.
My membership in Plexus not only has the advantage of connecting me with
business owners and professionals who can help me develop and grow my
company, but it is a tangible statement of my own beliefs about workplace
inclusion and equality. I'm so proud to be a straight ally, and now I'm proud to
have another way to demonstrate my support as a member of Plexus.

supplier diversity summit

Participants started their day with an overview of supplier diversity. Facilitated
by Sam McClure of the National Gay & Lesbian Chamber of Commerce, this
interactive session spotlighted the importance of business certification.
Attendees heard success stories from business owners and supplier diversity
leaders. The Summit continued with a showcase of some of the cutting-edge
practices in supplier diversity. Participants learned about programs that are
moving corporations and their diverse suppliers to the next level of business
success.
Keynote speaker Neil Cerbone, founder
and president of the award-winning
consulting firm Neil Cerbone &
Associates helped attendees better
understand the world of supplier
diversity, as well as its challenges and
opportunities. Cerbone shared several
key truths that make for effective
business engagements, and challenged
participants to evaluate their own efforts.
Plexus thanks its sponsors and
supporters for making the Summit a
Diversity Summit keynote speaker Neil Cerbone & success. These companies,
NGLCC Director of Affiliate & External Relations
organizations and individuals allow
Sam McClure
Plexus to continue its trajectory of growth
and provide members with meaningful programs like the Summit.

(n.): a business program that encourages contracting with small

The Summit continued the
next morning in the Fenn
Tower Ballroom on the
campus of summit host
Cleveland State University.
Rockwell Automation, the
Summit's first ever
Presenting Sponsor,
provided support that
resulted in more than 75
Plexus board members and guests enjoy the sunset view from
the Ruhlman Conference Center, atop University Hospitals’
diverse business owners
Lerner Tower in University Circle.
and supplier diversity
professionals from across the region and nation, gathering to explore ways to
advance their business and supplier goals.

businesses that are owned by individuals belonging to groups
that have been historically disadvantaged in the competitive
procurement marketplace.

Plexus kicked off its 4th annual Supplier Diversity Summit with a reception at
the beautiful Ruhlman Conference Center atop University Hospital's Lerner
Tower, with gorgeous views of the Cleveland skyline, University Circle and
Lake Erie. The event, hosted by UH and Wells Fargo Advisors, provided
participants an opportunity to chat and network in advance of the next day's
events, and to hear directly from the evening's sponsors about why they have
chosen to emphasize supplier diversity within their own organizations, and
how support for Plexus aligns with those efforts.

supplier diversity

September 19 - 20, 2012

The summit planning committee attributes the success of this event to the
insight provided earlier in the year, through a survey of Plexus membership
and former summit attendees. As a result, the duration of the summit was
shortened by several hours, with increased opportunities for networking.
Based on a follow-up survey, the changes garnered universally positive
comments from all participants, including 60 percent of them indicating their
Summit experience was “Excellent”.
Plexus will start planning next year's Summit in the first quarter of 2013. If you are
interested in being part of the committee or having your organization involved, contact
Ray Jasinski at ray@linearcreative.com.

summit survey stats
excellent

poor*

fair

good

overall summit
experience

quality of
presenters

relevance
of topics

value of info from
panel discussions

keynote
speaker

networking
opportunities

* There were no responses of “poor” to the survey questions above.

survey response quote:
What information will you be able to take back to your
workplace?
Even though I am an ally and can't be LGBT-certified, I can still
leverage my relationships at Plexus. Neil spent some time with me
after the 2nd panel [...] that alone was worth the price of admission! I
met so many wonderful folks there. I will definitely attend every year
this event is offered. THANK YOU!

chamber sponsor profile

Plexus board member Gina Dalessandro
and Rockwell’s Scott Hardwick, at the
2012 Plexus Supplier Diversity Summit.

“For me, the Plexus summit is important
because it's a great forum to meet potential
vendors and engage with other supplier
diversity professionals,” adds Hardwick.
“Rockwell was proud to be the presenting
sponsor and help contribute its success.”

Hardwick sees the benefits of Rockwell's engagement with Plexus continuing
to grow. “We plan to join the National Gay & Lesbian Chamber of Commerce
because of the value we've had with Plexus,” he says. “I am exploring supplier
opportunities with several local LGBT vendors, and hope to forge some at the
national level too.”
Rockwell is also launching its first LGBT employee resource group. The
Plexus Educational Foundation has been instrumental in the development of
these groups, which help make Northeast Ohio a more inclusive place to work.
“I am excited by our partnership with Plexus,” said Hardwick. “It has helped to
make Rockwell a more competitive company and has improved the economic
environment in our region.”

community

In 2012, Hardwick secured Rockwell's
support for the 4th annual Plexus Supplier
Diversity Summit, becoming the event's first
presenting sponsor. The company's
commitment to the summit allowed Plexus to
bring in nationally-recognized speakers like
business consultant Neil Cerbone to
Cleveland to share his expertise with local
entrepreneurs and others.

(n.): a geographical locality inhabited by a group; a group sharing
common characteristics or interests, values, or heritage

The cause of supplier diversity has a great champion in Scott Hardwick,
Manager of Strategic Sourcing and Supplier Diversity at Rockwell
Automation. “Supporting Plexus gets more important every day,” he says. “It's
not only the right thing to do, but it's the right business decision. More and
more, our customers look to see what Rockwell is doing in this arena.”

plexus in the community
In the wake of a series of tragic LGBT youth suicides, the Plexus Chamber
and Plexus Foundation, Linear Creative, and the North Coast Men's
Chorus joined together to spearhead a community-wide event in April of 2012
called “Break the Silence, A Joyful Noise.” This unique event brought together
more than 600 individuals from across Northeast Ohio to cap the end of the
“National Day of Silence,” a day of action, observed across the US and
internationally, when students in schools and universities vow to remain silent
to call attention to the silencing effect of anti-LGBT bullying and harassment.
Held at the Terrace Club at
Progressive Field, attendees gathered
to celebrate diversity and tolerance
and call for an end to bullying in our
schools. In addition to a special performance by the Chorus and moving
remarks from Ohio State Representative Nickie Antonio, leaders from GLSEN
were on hand to share how everyone can play a role in bringing an end to
tolerance for the culture of bullying.
Since its founding in 1996, the “National Day of Silence” has become the
largest national student-led action towards creating safer schools, regardless
of sexual orientation, gender identity or gender expression. GLSEN became
the official organizational sponsor in 2001 and its organizing efforts have led
to the participation of more than 10,000 middle schools, high schools, and
universities across the country.
Nearly 30 local businesses and nonprofits contributed time, staff and
resources to help make the event a reality. “It was extremely gratifying to see
so many people come together to bring about this successful evening,” said
Plexus board member, Chorus board member & event chairperson Ray
Jasinski.
Break the Silence Community Partners: AIDS Taskforce of Greater Cleveland | AntiDefamation League | Chinato | Cleveland Play House | Cleveland Pride | Cowell & Hubbard |
Dare 2 Care | Gay Games 9 | G2H2 | Human Rights Campaign | L'Abatros | The Legacy
Group | LGBT Community Center of Greater Cleveland | Movement in Black | Panda
Promotions | Parallax | PFLAG Cleveland | Quéz Media Marketing | Riot Creative Imaging |
The Search Circus | Table 45 | Toledo Pride | Vision Video | Windsong | Wh2

The judges were impressed with several components of FIT's wellness
program, including the breadth of benefits and topics, the ability for staff to
earn money to offset their insurance premiums, and the strong support of
community fitness events. FIT co-founder Michelle Tomallo, who leads the
company's wellness initiatives, said, “We are honored to be recognized and to
be part of the wellness movement in our region. The energy we devote to our
program has a positive impact on our staff and provides an opportunity for
creativity, learning and motivation to improve our lifestyles.”
FIT Technologies offers a full range of customized solutions, including
managed infrastructure and hosting, cloud services, needs assessment, field
support, help desk, disaster recovery, and unified communications services,
and IT projects. FIT serves clients in Northeast Ohio and around the country
from its headquarters in Cleveland’s Playhouse Square District. For more
information visit them online at FitTechnologies.com.

Plexus member and certified minority-owned
business Quéz Media Marketing was awarded “MBE
Supplier of the Year” by the Northern Ohio Minority
Supplier Development Council, at the 2012 annual
NOMSDC Awards gala. The award recognizes
certified Minority Business Enterprises that specialize
in a specific product or service supply. One of nine nominees, Quéz received
the award after being nominated for the second year in a row.
"Quéz is honored to have received this prestigious award,” said VP of Sales &
Marketing Gina Dalessandro. “It is a wonderful reminder of the work we have
done, and will motivate us as we seek to continuously improve our efforts to
support the economy, fellow MBEs, and the Northern Ohio community."
Quéz Media Marketing is a total marketing communications provider. Its
technology and creativity enable organizations to implement targeted,
personalized cross media campaigns. They also provide online storefronts,
data services, website design and development, creative services, print
production and fulfillment, tele-prospecting and promotional products. Quéz
serves clients across the US from its headquarters in downtown Cleveland; for
more information, visit them online at QuezMedia.com.

(n.): the act or fact of being a participant or engaged individual in
an activity or group

Plexus sponsor and certified LGBT-owned business
FIT Technologies was honored with the Grand Prize
“Wellness@Work Award” for employers with fewer
than 250 employees, sponsored by the Cleveland
Museum of Natural History. The award recognizes
Northern Ohio businesses that provide the healthiest
work environments and incorporate sustainable practices into the workplace.

five fabulous ways to get connected

involvement

plexus member businesses receive
recognition

There are many ways to connect with Plexus. Whether you're a member
or not, here are five ways to consider getting involved:
1. Volunteer at a Plexus event. Many people are surprised to learn that
Plexus is completely volunteer-operated, with no paid staff to help
with coordination or programming. Its success over the past six years
is due to the dedication and hard work of hundreds of people across
Northeast Ohio, who have given countless hours to make Plexus'
events successful.
2. Join a committee. For individuals who
can commit to ongoing participation,
Plexus has a number of committees
where you can help make an impact on
the future of this growing organization.
From events, to marketing, to
membership, and others, Plexus can
benefit from your expertise.
3. Get certified as an LGBT-owned
business. As an affiliate of the National
Gay & Lesbian Chambers of Commerce,
Plexus can assist LGBT business
owners in obtaining official certification
as a minority business enterprise. This
can help make your business eligible for
Board members Arthur Specter and
contracts with corporations and
Michelle Tomallo volunteer at the Plexus
government agencies that operate under booth at the 2012 Cleveland Pride festival
supplier diversity initiatives. Certification
can be a catalyst for increasing revenue, but it also helps make a
clear statement about the important role LGBT-owned businesses
play in the economy of our region and our nation.
4. Host a Plexus event or program. From Chamber Network Nights to
the Foundation's Leadership Series, Plexus events typically draw
upwards of 100 people. By hosting an event at your business or
organization, you not only raise awareness about the services you
provide, but you also demonstrate that you value LGBT customers
and support an inclusive business environment.
5. Become a Plexus sponsor. In addition to the countless volunteer
hours that go into running its annual programming and events, Plexus
relies on the generous support of its sponsors to make it all happen.
While our sponsorships start at $2,500, Plexus understands that not
every business can make a cash commitment. That's why Plexus
works with a number of organizations for in-kind sponsorships for a
wide range of services and products. You can help Plexus succeed
and grow by offering to do just a little bit of what your business does
best, and gain some recognition in the community for being a
supporter and advocate of the LGBT business community.
For more information about getting involved with Plexus, visit us online at
www.ThinkPlexus.org, email us at info@thinkplexus.org, or call us at 1-800-PLEXUS-9.
We look forward to seeing more of you in 2013 and beyond.

chamber business members

2012 chamber sponsors

Diversity Management Program

community supporters

(n.): belonging, either individually or collectively to a group; group of
persons associated by some common tie or occupation and regarded
as an entity

bronze sponsors

membership

silver sponsors

925HIRE (C)
Abode Modern Lifestyle Developers
Ambiance, the Store For Lovers! (S)
American Greetings (S)
Ameriprise Financial
Buckingham, Doolittle & Burroughs (S)
CANAPI
CharterOne (S)
The City Team at Keller Williams
Cleveland Action to Support Housing
Cleveland Cinemas
Cleveland Clinic (S)
Cleveland Corporate Caterers (C) (S)
Cleveland International Film Festival
Cleveland Playhouse
Cleveland Public Theatre
CSU Diversity Mgmt Program (S)
Clevelandclassical.com
Colortone Staging and Rentals
Compass Consulting Services
Consolidated Graphics Co. (S)
Creativechange.biz
CyGem (C)
D'Anniballe Houston Group
Diamond Tool
Discover Your Powerful Presence
Dr. Kay Potetz & Associates
Elizabeth Richmond Consulting
Equalsurance
Ernst & Young (S)
Every Blooming Thing
Fabo Enterprises
Fairmount Properties
FASTSIGNS Bedford Heights
FIT Technologies (C) (S)
Flex Hotel, Spa & Gym
Forward Thought (C)
Forest City Enterprises (S)
Fowler Center for Sustainable Value
Freedom Valley
Full Color Printings (C)
Gray's Auctioneers
Green Rock Lighting
Greenhouse Florist
Harlan D. Karp, Ltd.
Heights Driving School
Homewood Suites Beachwood
HRC Cleveland Steering Committee

ICNS
Image Builders Marketing
ImageLab Media Services
InterContinental Hotels Cleveland
Jakprints
Jean Schnell Photography
Joan M. Burda, Attorney
Kaiser Permanente
Kent State University (S)
KeyBank (S)
Leverage Technologies (C)
LGBT Community Center of
Greater Cleveland (S)
Linear Creative (C) (S)
Malrite Company
Maria L. Shinn
Marsh & McLennan Companies
Medical Mutual of Ohio
MetroHealth Pride Clinic (S)
Morgan Stanley
Nationwide Insurance (S)
Nightsweats & T-Cells (C)
Northwestern Mutual Financial Network
On Air Communications
Organizational Architecture
The Partners Group at
Ameriprise Financial
Pet-tique
Phil Vedda & Sons Printing
Planning & Design Solutions
Primerica Fiancial Services
Progressive Group of Insurance Cos.
Quéz Media Marketing
R J Cansler & Associates - CruiseOne
Re/Max
Richard Mayer Artist
Ritz-Carlton, Cleveland
Rockwell Automation (S)
Skylight Financial Group (S)
Snazzo Productions
StrEAT Mobile Bistro
United Airlines (S)
University Hospitals (S)
Urban Orchid
Wells Fargo Advisors (S)
Witherspoon Enterprises
Working Websites

Plexus would also like to acknowledge and extend appreciation to its many
individual members: professionals, retirees and students from all over
Northeast Ohio.
(S) plexus sponsor

(C) certified lgbt-owned business

plexus chamber board of directors
Eric Lutzo, President
Forward Thought

James S. Simon, VP
Buckingham, Doolittle &
Burroughs, LLP

Andrew Small, Secretary
OverDrive, Inc.

Gina Dalessandro
Quéz Media Marketing

Ray Jasinski
Linear Creative

Todd Lloyd
Prudential Financial

Timothy McCue
William J & Dorothy K
O’Neill Foundation

Luz Pellot
Xerox

Michelle Tomallo
FIT Technologies

Jonah Weinberg
Northeast Ohio Hispanic Center
for Economic Development

David Phillips
COSE

PO Box 91697 l Cleveland, OH 44101-3697 l 1-800-PLEXUS9 l www.ThinkPlexus.org l info@ThinkPlexus.org

plexus foundation board of directors
Thomas Hawn, President

John R. Corlett
The MetroHealth System

Steven Licciardi, VP, Treasurer & Secretary
Morgan Stanley

The Very Rev. Tracey Lind
Trinity Episcopal Cathedral

special thanks to Plexus sponsor

for the printing of this annual report

